
Councillor Jo Bird - A674976 – Questions 
Justice4Marc Meeting 

1. The Party has reason to believe that you spoke at a Justice4Marc meeting in Manchester in 
2018. Can you confirm this is the case? 

2. At this meeting did you say "It's what I call a Jew process”? If so, what did you mean by this?  
3. At this meeting did you say "privileging one group over another is divisive”? If so, what did you 

mean by this?  
4. At this meeting did you say “Seriously, one of the things that does worry me is the privileging of 

racism against Jews, over and above - as more worthy of resources than other forms of racism”? 
If so, what did you mean by this?  

5. Is there anything else you believe the Party should know about this meeting?  
 
Item 1 - Labour Briefing Article 

6. Please see item 1 attached overleaf. The Party has reason to believe that you are the author of 
this article. Can you confirm this is the case?  

7. Please explain what you meant by “Jew process”?  
8. Please explain what you meant by “privileging one group over another group is divisive. It’s bad 

for the many as well as the Jews.”?  
 
Further Questions 

9. Rule 2.I.8 in the Party’s rulebook states: 
 
“No member of the Party shall engage in conduct which in the opinion of the NEC is prejudicial, or in 
any act which in the opinion of the NEC is grossly detrimental to the Party. The NEC shall take 
account of any codes of conduct currently in force and shall regard any incident which in their view 
might reasonably be seen to demonstrate hostility or prejudice based on age; disability; gender 
reassignment or identity; marriage and civil partnership; pregnancy and maternity; race; religion or 
belief; sex; or sexual orientation as conduct prejudicial to the Party: these shall include but not be 
limited to incidents involving racism, antisemitism, Islamophobia or otherwise racist language, 
sentiments, stereotypes or actions, sexual harassment, bullying or any form of intimidation towards 
another person on the basis of a protected characteristic as determined by the NEC, wherever it 
occurs, as conduct prejudicial to the Party. Any dispute as to whether a member is in breach of the 
provisions of this sub-clause shall be determined by the NCC in accordance with Chapter 1 Clause IX 
above and the disciplinary rules and guidelines in Chapter 6 below. Where appropriate the NCC shall 
have regard to involvement in financial support for the organisation and/or the activities of any 
organisation declared ineligible for affiliation to the Party under Chapter 1.II.5 or 3.C above; or to the 
candidature of the members in opposition to an officially endorsed Labour Party candidate or the 
support for such candidature. The NCC shall not have regard to the mere holding or expression of 
beliefs and opinions except in any instance inconsistent with the Party’s aims and values, agreed 
codes of conduct, or involving prejudice towards any protected characteristic.”  
 
What is your response to the allegation that your conduct may be or have been in breach of this 
rule? 

 
10. The Party’s Code of Conduct: Social Media Policy states that “treat all people with dignity and 

respect. This applies offline and online” do you think the evidence in this pack is consistent with 
this policy? 
 

11. Looking back at the evidence supplied with this letter, do you regret making any of these 
comments?  
 

12. Do you intend to post or share content of this nature again in the future?  
  



Item 1 

 


